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chapter contains several cases for analysis; and in the appendix is a legal 
bibliography of the United States Statutes and Reports and the Texas law 
books. Blank pages are added for the making of local bibliographies by 
students in other States. 

The fortunate first-year students into whose hands this book comes, and 
it is to be hoped that they will be many, are to be congratulated upon having 
the guidance through their initial difficulties of so experienced, able and 
distinguished a teacher as Dean Townes. 

S. D. M. 



A Treatise on the Law of Labor Unions. — Containing a Considera- 
tion of the Law Relating to Trade Disputes in All Its Phases, 
Internal Administration of Unions, Union Labels, and a Collec- 
tion of Approved Forms of Pleadings, Injunctions, and Restraining 
Orders. W. A. Martin. Washington: John Byrne & Co. 1910. Pp. 
XXV, 649. 

One of the results of the economic changes which have occurred in 
comparatively recent years has been the rapid growth of those combinations 
of workmen known as labor unions. Formed for the purpose of combatting 
aggregate capital in industrial conflict, they have, in carrying out the objects 
of their formation, given rise to much litigation. The legal problems 
involved have been of the greatest importance, and it is with the decisions 
solving them that the author of this work deals. 

The volume is comprehensive, and the arrangement of the text is ad- 
mirable. The index, however, although very carefully prepared, is arranged 
in such a manner that it does not adequately discharge its functions. It is 
suggested that an improvement might be made by omitting classification 
under topic headings, and using a word classification instead. Or, should the 
present classification be preferred, more cross references should be given. A 
concrete example may serve to make this criticism more clear. Although the 
words "employer" and "employee" occur frequently throughout the text, there 
are in the index no headings "employer" and "employee," either as a means 
of reference to the text, or as cross-references to other headings in the index. 

The substance of the volume is also open to some criticism. Opinions 
differ as to what constitutes a treatise on a division of the law, but to the 
mind of the reviwer it implies not merely a digest of the decisions, but a 
more or less detailed statement of the reasons underlying them, together with 
some comment on the part of the author. The chief object of the author 
of this work seems to be to state the law as it is in the different jurisdic- 
tions. True it is that he at times gives not only the decisions and the reasons 
therefor, but ventures his own opinion on the correctness of the conclusions 
reached. Examples of this are his consideration of "Strikes to prevent 
employment or procure discharge of non-union workmen, or workmen of 
another union," § 35, and the rather full discussion in Chapter XI, § 146 
tt seq., entitled "Exercise by Union of Disciplinary Measures Against Its 
Members as Affecting Rights of Third Parties." For the most part, how- 
ever, the author contents himself with stating the law. 

In view of the ability displayed by the author in his comments and 
criticism, it is to be regretted that he did not see fit to indulge in extended 
discussion at more frequent intervals. Had he done so, the book would 
have an added value for the student, and would prove none the less valuable 
to the hurried practitioner. 

In its present form, however, the volume possesses distinct merit. Not 
only does the author collate the law, but he points out thd conflicting views 
and designates the prevailing strength of each in such a way as to show that 
he has not merely compiled the decisions, but has analyzed them. In addi- 
tion to the text, the appendix, containing forms of pleadings, injunctions and 
restraining orders, cannot but prove of great service to the practitioner. 

/. T. C. 



